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V. PROCEDURES 
  

 

Discriminatory practices shall be prohibited in recruitment, hiring, compensation, 
transfer, performance management, employee development, disciplinary actions, or any 
other aspect of human resource management within the Department.  However, this 
policy shall not permit the lowering of legitimate job requirements, performance 
criteria, or qualifications in order to give preference to any state employee or applicant 
for state employment on the basis of the aforementioned prohibitions. 
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